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Who is it for?

* Everyone!

* Role neutral
Clinical staff in health and care
All types of non-clinical roles
Patients and patient leaders
Undergrads — and newly qualified

International - High school students in the USA through to
Drs in the Maldives!
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Programme is open to all via our website. You just
need an email and a password to sign up!
www.leadershipacademy.nhs.uk

The Edward Jenner programme
The foundations of leadership
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Welcome to our virtual campus

Registration for the Edward Jenner programme is open and you will be
instantly enrolled.

Who is it for?

The Edward Jenner Programme is open to all. It is totally online and can be studied at the pace of the individual orin a
guided way for a group - in the same way that the previous Edward Jenner Programme has been used with
organisations as part of induction and preceptorship.

Programme structure

The programme is broken down into 2 parts: Launch and Foundations:

Launch contains the elements below, each of which contains film, activities and discussions to take part in; it takes
around 5 hours to complete.

-

-

How Launch works

Why does leadership matter?

Stages of personal development

Personal values - what's important to me?

The New Leader Pathway - routes, options & purpose
Levels of learning

What next?

Foundations contains the elements detailed below, and has been designed to be competed over about & weeks.

-

-

-

How Foundations works
Understanding person-centred care

Is '‘patient experience’ a verbal analgesic?

4 December 2016
4 May 2017

Congratulations!

You've completed this
programme. Head on over to
your profile to view your awards
or download your certificate.

Your start date

4 December 2016

CONTINUE

O Levels of learning

@ Leadership: My resp...

Reports
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Personal values - Part 1

Think about the values that are important to you. How do you
reconcile these values, as your role changes over time, in order to

feel that you are being true to yourself?

MARK AS COMPLETE

< PREVIOUS NEXT >




Programme Subject

Edward Jenner programme Levels of learning

Levels of learning

Learning: what it is and how to go about it at different levels.

MARK AS COMPLETE

PUTITIN \y»
TO ACTION Q / < PREVIOUS NEXT >

LEARNING

WORK OUT WHA
HOW IT WAS WAS GOING ON
STRUCTURED

Transcript

SHOW TRANSCRIPT
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Discuss your learning with others at the same stage as

you...

o ® < om] @ nhsx.uk/programmes/edward-jenner-programme/uni

this journey.

Discuss UNSUBSCRIBE FROM DISCUSSION

Hello, my name is Steph and | have been a qualified physiotherapist for O
nearly 7 years. | am currently working within intermediate care. | am
undertaking this leadership course to give me further insight into
leadership and to enable me to start making constructive contributions
within my department, with hopefully looking to take on a leadership
role in the future.

Stephanie D
13 hours ago

Hi, I'm Andrew. I'm a junior staff nurse pursuing a new career in critical O
care, having started from qualifying in medical admissions. As a junior
nurse in my first year of registration, | feel the course will allow me to
develop and fine tune essential leadership and team work skills that are
essential for my job. | work within a fantastic team of HCAs, nurses,
doctors, dieticians, physios, clerical assistants and many more, every
individual with a unique skill set and level of experience which come
together to provide excellent care. Hopefully this will allow me to
develop as a practitioner, as well as well rounded team player.

Andrew M.
8 hours ago
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Tell us about your learning to get a

certificate and a badge

Leadership Foundations:
My Learning and My Journey

by Clair Michna

Submitted to the NHS Leadership Academy
for the award of LEADERSHIP FOUNDATIONS
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Evaluation

We carried out an evaluation of 100 Edward Jenner
stories uploaded by participants between 15t Jan and
31st December 2016.

The stories were chosen totally at random.

This Is what we found........
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Most people on the programme were from the

Acute sector
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Clinicians — especially Drs - were the largest staff

group
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The main reason for doing the programme was lack

of CPD
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Content most applied by participants
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est primary personal changes reported [dark

e|] were ‘confidence’ and ‘influencing skills’
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Participants would advise others to take time and involve
their team in the learning
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Any Questions o
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